LAKE PARK

Department:

Start Date:

Interviewed by: Hired:
PO BOX 190 ® SALEM, NH 03079
T: 603.893.3506 / F: 603.890.2404
APPLICATION for SEASONAL EMPLOYMENT (Please complete both sides)
TODAY'S DATE: Have you ever applied to Canobie Lake Park or Sodexho before? D YES D NO  If YES. when?
/ / Have you ever worked for Canobie Lake Park or Sodexho before? D YES D NO  If YES. when?
LAST NAME: FIRST: M SOCIAL SECURITY NUMBER!
STREET ADDRESS: E-MAIL ADDRESS:
CITY: STATE: ZIP: DATE OF BIRTH™ (all applicants must be 15 years of age or older)
/ / Under 18  []JYES [ JNO
TELEPHONE | TELEPHONE 2:
( ) - C ) -
DATES: PLEASE LIST YOUR LAST THREE EMPLOYERS (last employer first):
MONTH/YEAR
FROM | TO NAME/ADDRESS POSITION SUPERVISOR RATE OF PAY | REASON FOR LEAVING
SCHOOLS: NAME /LOCATION YEARS COMPLETED
HIGH SCHOOL
COLLEGE
OTHER
Will you attend school in the fall? |:| YES |:| NO Date you must return to classes:
If yes, where?
HOURS TOTAL HOURS
MONTH DAY | AVAILABLE: MON TUES WED ™ FRI SAT SUN AVAILABLE PER WEEK
>
': START DATE FROM
=
=3l LAST DAY TO
MR (if other than Labor Day)
§ Are you available for September Please list any conflicts or prior commitments which need to be considered for
Rl \weekends? scheduling. (For example: weddings, vacation, classes, camps, etc.)
[ Jyes [ ]NO

*Not required if over |8 years old.




PERSONAL DATA

2
o
[
<
v
)
[
X
w
9

Number in order of preference, number | - 5 (I = most desirable).

cashier food service parking attendant
costume character gate attendant retail/gift shop
EMT (certification required) landscaping/grounds rides
games matron/custodian (restrooms) security officer
midway sweeper office/clerical waterslide attendant
first aid attendant maintenance (specify)

Do you have transportation to work? EMERGENCY CONTACT INFORMATION

|:| YES |:| NO Emergency Contact Name:

Be specific: Daytime Phone #:

Are you legally authorized |:| YES Evening Phone #:

to work in the US? |:| NO

Canobie Lake Park conducts background checks on all employees. Have you ever been arrested or convicted of a crime that has not been
annulled by a court? D YES DNO If yes, please explain:

(An arrest or conviction record is not necessarily an automatic bar to employment. The nature of the crime will be considered in relation to the position for which you are applying.)

Have you ever been fired from a job? |:| YES |:| NO  If yes, please explain:

List any skills, training, experience, licenses, certificates, permits or foreign languages spoken which might relate to work here:

Please list any reasons which might limit your ability to perform job duties (for example: schedule conflicts, transportation, etc.)

Are there any individuals who work for Canobie Lake Park that may serve as a reference for you? If yes, please list name & department:

How did you hear about job
opportunities at Canobie Lake Park? Dfriends Djob fair |:| school |:| internet |:| newspaper (specify)

NAME ADDRESS PHONE RELATIONSHIP YEARS KNOWN

| certify that the information that | have supplied in this application is true and complete to the best of my knowledge. | understand that any
false statement, omission, or misrepresentation on this application is sufficient cause for refusal to hire, or dismissal if | have been hired, no matter
when discovered. | understand and authorize Canobie Lake Park to have or cause to have a background investigation completed on me and |
release Canobie Lake Park, its agents, any former employers and all references | have listed from any and all claims, liabilities or demands arising
out of or related to such investigation disclosure or release of information. | understand and agree that nothing contained in this application, or
conveyed during my interview is intended to create an employment contract. | further understand and agree that my employment will be

“at will" and without fixed term, and may be terminated at any time, with or without cause and without prior notice, at the option of either

myself or Canobie Lake Park.

SIGNATURE DATE

2008




